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Your Contributions to Justice at Work

Thank You for Supporting Wage Theft Training 
Congratulations to the Graduates!

Earlier this year, staff and volunteers from 
the Brazilian Worker Center, the Brockton 
Workers’ Alliance, District Council 35 of the 
International Union of Painters and Allied 
Trades, the Massachusetts Coalition for 
Occupational Safety & Health’s Immigrant 
Worker Center, and Restaurant 
Opportunities Center-Boston completed a 
six-part Justice at Work training series on 
legal tools for organizers fighting wage theft. 
Congratulations  to participants and 
graduates!

Thank you for making Justice at Work’s first annual training 
institute possible!

Workers Hold Lead Employer Accountable for Wage Theft 
Your Help Tests a Novel Legal Theory
Large companies drive the conditions of employment on their worksites. But they often hide 
behind staffing agencies and subcontractors to avoid accountability for wage theft. For four 
people who weren’t paid for their work, you made sure that didn’t happen.

Last September, four workers came into 
Justice at Work’s monthly wage theft training 
and intake in East Boston complaining of 
stolen wages. It was clear their lead employer 
was using problematic subcontracting 
practices that promoted wage theft. With your 
support, Justice at Work partnered with the 
Harvard Legal Aid Bureau to test a theory that 
attaches liability to a lead employer if the 
customer believes that’s who was employing 

the workers.  It worked - thank you! The lead 
employer quickly paid the workers the full 
amount they were owed plus costs and fees. 

‘’The legal approach we took in this case 
was novel and it worked. It’s exciting to 
have another tool to hold large 
companies accountable for their 
unscrupulous subcontracting practices.’’ 
 —Liz Soltan, Harvard Legal Aid Bureau
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You’re Helping Injured Workers

Injured and Mistreated, Dishwasher Overcomes Fear
Andres was working as a dishwasher for an upscale restaurant when he severely injured 
his foot lifting a load of recycling. Originally from Colombia, he had been with his 
company for seven years. When he returned to work after taking time to recuperate, his 
hours were cut. Soon afterward, he was fired. 

Andres connected with Justice at Work 
through the Immigrant Worker Center at 
the Massachusetts Coalition for Occupational 
Safety & Health. At the time, he was 
unemployed, partially disabled due to his 
injury, having difficulty accessing healthcare, 
and afraid he’d be picked up by immigration 
if he pursued his right to workers’ 
compensation. We explained his legal options 
while the MassCOSH Injured Workers 
Committee helped him gain confidence by 

connecting him with others in similar 
situations and training him on his rights.  

When Andres decided to move forward and 
assert his rights, your support allowed Justice 
at Work to refer him to a trusted workers’ 
compensation attorney and to accompany 
him throughout the process. Because of you, 
Andres received medical care and 
compensation for the time he was out of 
work. He is now working again.  

“The support I received gave me the strength to continue. Having no documents 
should not stop us.” —Andres 

You’re Building Legal Support for Workplace Justice 
Thank You for Deepening Justice at Work’s Capacity

Carlos Mattos joined Justice at Work this 
September as a paralegal and 
administrative assistant. Carlos brings 
extensive knowledge of the restaurant 
industry to Justice at Work and is fluent 
in Portuguese. He is a UMass Lowell 
graduate and also works with the 
Massachusetts Alliance of Portuguese 
Speakers. Welcome, Carlos!
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Four workers are seeking over $100,000 in unpaid 
wages and damages from their employer, a large 
landscaping company. The company has retaliated 
with a countersuit against them, designed to chill 
immigrants’ attempts to demand their rights.

Landscapers Refuse to Be Intimidated 
How You’re Helping Immigrant Workers Defend Their Rights

Last fall, Cruz and his son stood up for a coworker at 
the commercial landscaping company where they’d 
worked for years. Soon afterward, they were fired. 
The men and several of their coworkers reached out to 
Centro Comunitario de Trabajadores (CCT)  for 
support addressing their terminations, unsafe 
conditions on the job, and ongoing wage theft.  

You made it possible for Justice at Work to join CCT in helping the workers learn about their 
rights to join together to demand changes at work. The workers took a letter outlining their 
complaints to management and won back their jobs. But when the company failed to pay for 
years of unpaid wages and overtime, they felt forced to take legal action.  

In response, the company sued Cruz, his son, and other workers. The suit tried to bring their 
immigration status into the case, despite consensus among government agencies and courts 
that all workers are entitled to wage-and-hour rights. The company also attempted to make 
the workers pay back bonuses it had given them in the past. With your support, Justice at 
Work opposed these  retaliatory counterclaims and was able to get  the company to drop them.  

The company continues to pursue legal tactics that target workers for their immigration 
status. Some of the workers involved are still working there, and they refuse to be intimidated. 
Your help has brought them close to a settlement. They continue to demand unpaid wages and 
also the provision of proper personal equipment, mandatory raises, ongoing meetings with 
management to discuss employment issues, and a guarantee of continued employment for the 
next season. 

“Our company tried to insult, intimidate, and scare us. But we are standing together. 
When we do that, we are able to defend our rights as workers.” —Cruz 
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LEGAL SUPPORT FOR WORKPLACE JUSTICE

Make a gift at www.jatwork.org/donate or by sending a check. 
Justice at Work is a non-profit, charitable 501(c)(3) organization.

Stand With Workers

Justice at Work  
90 Canal Street Boston, MA 02114 

Telephone: 617.955.6661      Fax: 617.995.0910 
www.jatwork.org
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Carlos Mattos, Paralegal and Administrative Assistant 
Jose Palma, Legal Program Coordinator 

Katelyn Parady, Associate Director 
Thomas Smith, Executive Director 

Board of Directors 
Bryan Gangemi, Julio Henriquez, Ingrid Nava, Elizabeth Matos,  

Elvis Mendez, Sharmila Murthy, Rachel Rosenbloom, Thomas Smith


